SPRINT ORDER PAYOUT (paid on 1st orders)
SPRINTS (FastStart) Payout % of CV PV Requirement | Notes: - 1storder with QV volume within 30-days of enrollment
Level 1 Payout 25% NONE - Dynamically Compresses to first Qualified Distributor
t X Level 2 Payout 10% 200 QV - Pays weekly using the Enroller Tree
o Global Bonus Pool 5% 200 QV
a' Elite Bonus Pool 5% 200 Qv PV = Personal Volume Baseline Payout | % of CV
% Incentives 5% QV = Qualification Volume Baseline (UniLevel) 45%
‘6 - Total Payout 50% CV = Commissionable Volume Global Bonus Pool 5%
51 Brand Rep = Distributor Total Payout 50%
% BRAND REP BASELINE ORDER PAYOUT (paid on repeat orders)
:, BASELINE (UniLevel) MONTHLY QUALIFICATIONS BASELINE BONUS % of CV
E -
Personal
Rank Placed Teams rson Level | Level | Level | Level | Level | Level | Level Level
Rank PV GQV Enrollments
ID of Volume 1 2 3 4 5 6 7 8
w/100 QV
10 |REP 0 NA NA NA 5%
20 |(BRAVAREP 100 NA NA NA 5% 5%
30 |[KAPPA (1K) 100 1,000 3@ 100 3 5% 5% 10%
40 |QUINTO* (5K) 100 5,000 | 3@ 1,000 3 5% 5% 10% 5% 5%
50 |[VENTI* (20K) 200 20,000 [ 3@ 5,000 4 5% 5% 10% 5% 5% 5% 5%
60 |PREMIO 50K* 200 50,000 21220(’)(:)%0 5 5% 5% 10% 5% 5% 5% 5% 5%
70 |PREMIO 100K* 200 100,000 3122506%%0 6 5% 5% 10% 5% 5% 5% 5% 5%
80 |PREMIO 200K* 200 200,000 2@ 6 5% 5% 10% 5% 5% 5% 5% 5%
2 @ 20,000
1@ 200,000
90 |PREMIO 500K* 200 500,000 | 1@ 100,000 7 5% 5% 10% 5% 5% 5% 5% 5%
2 @ 50,000
*Rank is eligible for Horizontal Compression
Notes: -Pays hly using the Pl Tree
- Dynamically compresses up to the next qualified distributor
CUSTOMER BASELINE ORDER PAYOUT (paid on repeat customer orders)
BASELINE (UniLevel) MONTHLY QUALIFICATIONS BASELINE BONUS % of CV
Personal
Rank Placed Teams Level | Level | Level | Level | Level | Level | Level Level
ID Rank PV GV | fvolume |EMTOUments| 2 3 4 5 6 7 8
w/100 QV
10 |REP 0 NA NA NA 25%
20 |(BRAVAREP 100 NA NA NA 25% | 2.5%
30 |(KAPPA (1K) 100 1,000 3@ 100 3 25% | 2.5% | 5.0%
40 |[QUINTO* (5K) 100 5,000 | 3@ 1,000 3 25% | 2.5% [ 5.0% | 2.5% | 2.5%
50 |[VENTI* (20K) 200 20,000 [ 3@ 5,000 4 25% | 2.5% | 5.0% | 2.5% | 2.5% | 2.5% 2.5%
2 @ 20,000
60 |PREMIO 50K* 200 50,000 @ 5 25% | 2.5% | 5.0% | 2.5% | 2.5% | 2.5% 2.5% 2.5%
1@ 5,000
3@ 20,000
70 |PREMIO 100K* 200 100,000 1@85,000 6 25% | 2.5% | 5.0% | 2.5% | 2.5% | 2.5% 2.5% 2.5%
* 2 @ 50,000
80 |PREMIO 200K 200 200,000 2®20,000 6 25% | 2.5% | 5.0% | 2.5% | 2.5% | 2.5% 2.5% 2.5%
1@ 200,000
90 |(PREMIO 500K* 200 500,000 | 1@ 100,000 7 25% | 2.5% | 5.0% | 2.5% | 2.5% | 2.5% 2.5% 2.5%
2 @ 50,000

*Rank is eligible for Horizontal Compression

Global Bonus Pool Elite Bonus Pool
- 5% of all Commissionable Volume (CV)

- Paid to Premio ranks and above

- Paid Quarterly based on Calendar Quarter

-200 QV personal volume is required to participate

- Must qualify at Premio 50K or higher each month of the quarter

- Pool rank is based on the lowest qualified paid rank for the quarter
- Disbursement/Shares pro rata based on Placement Tree QV

- 5% of all Sprint Commissionable Volume (CV)

- Paid to Premio 500K rank and above

- Paid Quarterly based on Calendar Quarter

-200 QV personal volume is required to participate

- Must qualify at Premio 500K or higher each month of the quarter

- Pool rank is based on the lowest qualified paid rank for the quarter
- Disbursement/Shares pro rata based on Placement Tree QV

Pool Rank Volume Pro Rata T Pool Rank Volume Pro Rata T
ool Ran ool Ran ree
Share* ree Share*
PREMIO 500K
PREMIO 50K Physical levels 1-6 Placement ° Physical levels 1-12 Placement
and above
*

PREMIO 100K Physical levels 1-9 Placement Includes Personal, Customer and Brand Rep QV

PREMIO 200K . * ifthere are no leaders paid at this rank, the pool amount is put
Physical levels 1-12 Placement
and ABOVE

in the Global Bonus Pool for payout

* Includes Personal, Customer and Brand Rep QV




Horizontal Compression Overview

Horizontal Compression automatically helps you qualify for higher ranks by intelligently grouping your smaller Teams and
Level-1 Customers into a single Combined Team, to help achieve your highest rank qualification.

How It Works (Step-by-Step)

1. The system reviews your total Group Qualifying Volume (GQV) to determine your highest potential rank.
2. Itranks your Level-1 Teams and Customers by GQV.

3. Smaller Teams and Customers are grouped into one Combined Team.

4. The Combined Team works alongside your top Teams to help you reach your highest qualifying rank.

Example:

Let’s assume you are meeting the personal QV and enrollment requirements for Premio 50K, that your total GQV is 50,000+
and that your Level-1 Teams and Customers sorted by GQV look like this:

e Team1=25,000GQV

e Team 2 =6,500 GQV

e Team 3 =6,000GQV

e Team 4 =5,500 GQV

e Team5=4,000GQV

e Team 6=2,500 GQV

e Individual Customers = 2,000 GQV

Without Horizontal Compression, you qualify as a Venti rank. However, Horizontal Compression grouped your smaller Teams
and Customers into one Combined Team of 20,000 GQV, giving you the third qualifying Team needed to reach Premio 50K!

e Team 1=25,000GQV

e Combined Team (Teams 3 to 6 + Customers) = 20,000 GQV

e Team 2 =6,500 GQV

Key Takeaways

e No actual placements are changed. Grouping is only used for the rank calculation.

e Horizontal Compression rewards building wide and enrolling direct customers, ensuring all your efforts contribute to
your rank qualifications.

HoriZOntal Brand Rep Premio 50K Rank Qualifications
& Personal QV of 200+
°
Compression

@ Total GQV of 50,000+
& 5 Personal Enrolls w100 QV

@ Teams:
Horizontal Compression boosts this > Two w GQV of 20,000+
Brand Reps rank qualification from o One w GQV of 5,000+
a Venti to a Premio 50K.
ﬁ ﬁ ‘ \
Team 1 Team 2 Team 3 Team 4 Team 5 Team 6 Customers
GQV=25000 GQV=6500 } GQV=6000 GQV=5500 GQV=4000 GQV=2500 GQV =2,000
Combined Team GQV = 20,000
Horizontal Compression merges smaller teams and individual customers
into a “Combined Team" to help achieve your highest rank qualification.




